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The pension program, as specified in the retireme
nance, must be revised. |t must be brought Into linég:
benefits away from present employees and with faii
the city's future employees and the taxpayers. -
How was this situation aliowed to develop and wha
be done about it?

City Taxes Skyrocket to Help Finance Philadelphia
City Pensioners and Their Survivers,1960-1980

$106,400,000

say the city should have deposited into the pension

| $100,000,000 the mounts the c:ty octuof[y has deposn:ed )

|..$ 80,000,000
t.go away. Itis every bit as real as the $503 million of |
st be paid from taxes; and it will have to be paid

| $ 60,000,000 ; j J
;.plqns, -Philodelphio ity employees are divided into | i
5 40,000,000 ategories: UNIFORMED employees of the Police and i i
$32.600,000 ients, including investigators; and all other employees, !
a5 GENERAL employees. (Almost all general employees are ‘ '

ocial Security but uniformed employees are not,) ‘

_$ 20,000,000 ' ;

$6,900,000




There are three principal types of benefits:
s Service Pensions—payable after a membe _h
certain age;

¢ Disability Pensions—payabie to disabled em |
to perform their duties; al pay for each year of service. This is misleading, how-

s Death Benefits—payable to employees’ SUVivo

Minimum retirement age for general employees
formed employees it is 45. No employees are require
the minimum retirement age. Benefits are based.
vice and average compensation. If an employee do
the minimum age, he/she continues to accumulate s to .Ut €
ditional years o? employment until he/she reach alf _of“ he city rate of 2.5% .

benefit. x e sector employees do not contrbute to their pension
g:sugoslvlowmg compares the sewice pension bqu _ployee dues, retirement benefits of city employees
Uniformed employees at retirement receive 2.5% o
compensation for each year of credited service up.
of 100% for 40 vears of service. Average final cc
defined in this case as the final rate of pay less longev
(bonus payments to employees with long service).
alternative, which is based on the highest salary
uninterrupted 12-month period and including longevis
EXAMPLE: A uniformed employee is covered by Polic
Plan X. His average final compensation is $20,000 anx
age 55 after 35 years of service, His annual pension'
General employees at retirement receive 2.5% 0
compensation for each year of service up to on
years. For this group average final compensation is:
average earmned during three consecutive years of hig

When a general employee retires after more than 2€
vice he receives payments equal to 50% of his ave
pensation for the first 20 years and 2% for each ye
maximum pension Is 80% of final compensation aft
service,
EXAMPLE: A general employee is covered by Mumq_
final compensation is $20,000 and he retires at ag
years of service, His annual pension is $16,000.
It should be noted again that most general employ:
Social Security benefits in addition to their city pension

HAN PRIVATE PLANS

“ Tailoring a new plan that is fair to police and
‘to the taxpayers, therefore, presents somewhat of

roblem because their responsibilities are similar to
industry employees; their pension benefits should

o act is now, The longer the current benefits package
- committed to new employees, the deeper the fis-
e omes for the city.,

‘must honor its commitments to present and retired
s, of course. But new employees should enter city service
W pension plan—one more closely in line with the rea-
on benefits paid in the private sector.

ting a new plan is not enough. There must also be
reEfoble safeguards so that this situation does not recur.
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WHAT SHOULD BE DONE

plan should have the option of continuing under th
gram or of joining the new plan. :

Recommendation: The city should enact a new pe
new employees,

Because of the basic differences between pension b
other forms of employee compensation, all propose:
changes in the city pension ordinance should be su
approval. Unlike wages, for example, once increqss
benefits are approved they become vested and
duced by the city. Moreover, their true cost, eve_
financing, has a delayed impact on the city budget.:
Recommendation: The Home Rule Charter should be a
require that any changes in the Philadelphia penslo
subject to voter approval

In addition to bringing pension benefits into line,” ther
be a provision for the financing of future benefits.
Recommendation: Voter approval of liberalized pe
for city employees should automatically be accompanis
cial tax to meet the increased costs. .

[lication stirs your interest, here are some of our other pub-
he subject.

ues of our newsletter, “'Citizens’ Business’":

ogont Pensions Would Set Unfortunate Precedent
'e1ph|o Service-connected Disability Benefits Are Over-
nerous; Need to Be Revised Downward

llcdeiphm City Government Spends More Than One-Third
syroll for Employee Benefits

m Io:y'ees of Private Companies in the Area (February

n Primer for Philadelphians (October 1972)
Comments on Proposals of the Philadelphia Charter
on Commission (February 1974)

Eadelphlos Experience Under the Pennsylvania Police
Fire Arbitration Law (October 1977)

e}fit's of City of Philadeiphia Employees Compared with
fits in Private Industry (April 1980)
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